C: Presenter and Assessor Code of Ethics:
Bowls Australia’s Code of Ethics for Presenters and Assessors - Officials

Rationale:

Responsibility for the ethical conduct of sport in Australia rests equally with officials, players, administrators,
coaches, spectators, media, governments, organisations, and educators.

The duty of a Presenter and Assessor is to provide, on behalf of Bowls Australia, accreditation, and
reaccreditation programs in line with National competency-based training and assessment models and
National Official Accreditation Scheme.

Having highly competent officials is paramount in any sport. The process of accrediting and reaccrediting
officials is crucial to the continued integrity of our sport.

Goals and expectations:

To make officiating attractive to more bowlers;

To simplify the methods of accreditation and reaccreditation;

To create a pathway for officials to move from club level to international level;
To assess officials on what they can do, as opposed to what they know;

To follow Bowls Australia’s Presenter/Facilitator Guide for Marker, Measurer and National Umpire and

Bowls Australia’s Officiating Manual;

To improve the consistency of facilitating the course and common standards nationally for all officiating.

Bowls Australia’s Presenter and Assessor Code of Behaviour

1 Respect the rights, dignity and | Within the context of the accreditation and

worth of every human being reaccreditation of officials, treat everyone equally
regardless of gender, disability, ethnic origin, or
religion.

2 Ensure the candidate’s time All candidates are deserving of equal attention and
with you is a positive opportunities.
experience

3 Treat all candidates as Respect the current knowledge, developmental
individuals stage, and goals of each candidate

4 Be fair, considerate, In delivering the NOAS program your language,
constructive, and honest with manner, punctuality, preparation, and presentation
all members of the group should be of the highest standards

5 Be professional and accept Display respect, dignity, and professionalism
responsibility for your actions always and maintain appropriate records.

6 Seek continual personal Continue personal development of skills and
improvement and updating on | knowledge through own professional development.
current trends

7 Refrain from any form of Be alert to any forms of abuse or harassment
personal abuse and including verbal, physical or emotional.
harassment

8 Provide a safe environment for | Follow BA Guidelines, instruction manuals in line
learning and sharing with National competency-based training and

assessment models.

9 Be a positive role model for During course delivery, practice, and assessments
your sport and prospective and when acting as an official on duty.
officials
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